 

Outstanding Administrative Staff Award  

Corey Hanemoto, Children’s Services Administrator I     

Concurrent Planning / Pasadena Office


Mr. Corey Hanemoto is a member of the Concurrent Planning Team in the Pasadena office and works tirelessly to aid our children in achieving permanency. He goes above and beyond the call of duty to ensure that everyone is able to understand and utilize Concurrent Planning. He has an incredible mind that allows him to examine issues from many angles and is able to formulate solutions to the issues at hand. He has been described as a technical whiz with his creation of the Concurrent Permanency log. This log helps the department staff identify cases that need attention. It focuses on documentation, removal dates, and upcoming hearings. A worker can watch a child progress through the permanency process and is able to see where and when to push for improved timelines. Mr. Hanemoto was also instrumental in doing a statistical analysis of the Adoptions Division and DCFS as a whole.

Mr. Hanemoto is an excellent manager and he does all that he does with grace and dignity. He has been the quiet backbone of the Concurrent Planning Team and is well deserving of the November 2006 DCFS ALL STARS Director’s Employee Recognition Award for Outstanding Administrative Staff.

Outstanding Direct Service Staff Award     

Leticia Quezada, Supervising Children’s Social Worker III 

 Santa Fe Springs Office


Ms. Leticia Quezada is a Team Decision Making (TDM) SCSW in the Santa Fe Spring office. She is an extremely dedicated employee who exhibits a passion for keeping children safe and reducing detentions. Her passion is evidenced by her enthusiastic approach to the TDM process. She treats every family with the utmost respect. You leave her TDM meetings feeling that you have done real social work and that there is hope for the family after all. Ms. Quezada ensures that everyone involved feels like they are part of the decision making process. She makes you feel respected and heard. Often times families struggle trying to come up with positive things to say and are quick to point out the negative. Ms. Quezada encourages the families and gently reminds them that they are the experts when it comes to their families.


One of Ms. Quezada’s greatest strengths is the ability to diffuse even the most hostile situation. She is able to quickly get the clients to calm down and respectfully redirects them to the purpose of the meeting. She is firm when she needs to be but is always courteous and professional.

Because of Ms. Quezada’s efforts the Santa Fe Springs office has seen increased safety for DCFS children and a large reduction in detentions. Her passion and enthusiasm for the TDM concept is highly contagious. Ms. Quezada is a remarkable person, an excellent role model and a very deserving recipient of the November 2006 DCFS ALL STARS Director’s Employee Recognition Award for Outstanding Direct Service Staff.


Outstanding Support Service Staff Award

No Nominations for the Month of November

Outstanding Team Award

DCFS Public Health Nurses – North Area

North Hollywood, Santa Clarita, Palmdale, Lancaster offices


The North Area Public Health Nurses are: Maria Blanco, Rowena Cruz, Tori Frozina, Susan Gei, Mary Lopez, Carl Maruyama, Bronwynne Morris, Diem Tran, and Donna Wolf. These PHNs work in the North County area providing consultation to CSWs and SCSWs on children’s health issues, which directly or indirectly supports all three of the department’s main goals.


Some examples of the outstanding work done by these nurses in the past few months include:

· Identifying a failure to thrive child in the home of its parent and getting the child emergency medical care including hospitalization  and post hospitalization medical follow-up

· Helping to find a missing family named in a critical incident report by tracking down medical records and finding an address where the family was located.

· Setting up home health care and other services so medically fragile children could be discharged home to parents with enough support to prevent the need for detention.

In addition to providing day to day office consultations, North Area PHNs assessed an average of 17 high-risk children per PHN per month during home, hospital, office and school visits. These assessments provided CSWs with additional information from a nurse’s perspective to help make decisions vital to the children’s safety and well being. 

Despite their daily contributions, as medical professionals working in a social services department, the PHNs are often unsung heroes. These outstanding professionals so richly deserve to be recognized by receiving the November 2006 DCFS ALL STARS Director’s Employee Recognition Award for Outstanding Team.
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